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PRESIDENT’S MESSAGE

A dynamic, elite research institution, Florida State University is world-
renowned for the quality of its faculty, academic programs and a focus on
career success by producing graduates who are critical thinkers, innovators,
and leaders.

From its excellence in the sciences, arts and humanities, to a service-learn-
ing mission that is a model for the nation, an entrepreneurial culture, champi-
onship athletics and a prime location in the heart of the state capital, Florida
State is widely known for offering an outstanding academic environment. It
is one of only three universities in the state to be designated as a preeminent
university for meeting rigorous standards of excellence.

Located on Florida’s oldest continuous site of higher education, Florida
State is proud of its rich heritage and core values that champion excellence
at every level. Building on its unique strengths, it is one of the most student-
centered universities in the United States, distinctively providing academic
rigor and an amazing array of research, creative efforts and engagement op-
portunities to students in a personal and caring atmosphere.

The University is creating a culture across all academic disciplines that
embraces entrepreneurship, interdisciplinary learning and creativity. Through
the largest private gift to a public university in Florida — $100 million —
Florida State has established the Jim Moran School of Entrepreneurship, the
first degree-granting college of its kind in the nation.

Our Student Veterans Center and programs designed to aid student-vet-
erans’ transition to academic life, our Honors Scholars and Fellows House,
Office of National Fellowships and Center for Undergraduate Research and
Academic Engagement (CRE) are all examples of our strong commitment to
help our more than 41,000 students reach their highest academic goals.

As evidence of their success, the University’s Garnet and Gold Scholar
Society awards undergraduates a credential affirming their leadership and pro-
fessional, citizenship, and research skills, demonstrating their ability to build
collaborative relationships in the academic, local, or global community.

Our dedication to excellence encompasses many realms. With many of our
colleges ranked among the country’s best, we stand firmly among the nation’s
top public universities. Led by a world-renowned faculty that has included six
Nobel laureates and numerous eminent scholars in the arts and sciences, our
academic programs continue to receive major recognition for their quality and
overall strength.

Florida State University’s sixteen colleges and its Graduate School offer
more than 340 undergraduate, graduate, doctoral, professional, and specialist
degree programs, including medicine and law, covering a broad array of disci-
plines critical to society today. Each year the University awards approximately
3,000 graduate and professional degrees.

With its impressive breadth of leading graduate, professional, and un-
dergraduate programs, Florida State University is a demanding, intellectu-
ally stimulating, yet warm and caring environment for students and faculty.
Recognized nationally for its commitment to diversity, Florida State has been
named by the Institute for Higher Education Policy as one of the top 10 institu-
tions in the nation for its outstanding efforts to improve access and support and
educate traditionally underrepresented students.

Florida State’s arts programs — dance, film, interior design, music, and
theatre — are among the finest in the world, offering an arts education compa-
rable to leading conservatories. Our creative writing program is ranked among
the nation’s best and is home to the most consistently honored and published
student body in the country. Florida State is responsible for governance of the
John and Mable Ringling Museum of Art and associated arts programs, one of
the largest museum/university complexes in the nation.

Other nationally recognized top programs include physics, chemistry,
psychology, criminology, public administration, library science, information,
education, business and law.

At the doctoral level, interdisciplinary programs draw on notable research
faculty strengths that transcend the traditional disciplines, including neurosci-
ence, molecular biophysics, computational science, materials science and re-
search at the National High Magnetic Field Laboratory — home to the world’s
most powerful magnets.

Our excellence shines beyond traditional academic settings. Located in
countries throughout the world, our international programs are unparalleled.
In the area of athletics, our scholar-athletes continue to perform at champion-
ship levels on and off the field, and their hard work and dedication add to this
University’s outstanding reputation. Our students supplement their academic
pursuits each year with hundreds of thousands of hours of community-service
outside of the classroom. In immeasurable ways, this University reaches out
to our community, region, state, and nation. This level of service has been
recognized by the Carnegie Foundation, which has selected Florida State for
inclusion in its prestigious Community Engagement classification.

With a dedicated faculty and staff, a commitment to strong graduate and
undergraduate programs that prepare students well for the marketplace, and a
powerful research agenda that contributes to the nation’s economic well-being
and quality of life, Florida State University is an exciting leader in higher
education. I hope that, as you become a part of our community, you will join
us in our continuing pursuit of excellence.
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UNIVERSITY NOTICES

President’s Statement on Equal Opportunity and
Non-Discrimination

Florida State University is an equal opportunity employer and educational
provider committed to a policy of non-discrimination for any member of the
University’s community on the basis of race, creed, color, sex, religion, na-
tional origin, age, disability, genetic information, veterans’ status, marital sta-
tus, sexual orientation, gender identity, gender expression, or any other legally
protected group status. This policy applies to faculty, staff, students, visitors,
applicants, and contractors in a manner consistent with applicable laws, regu-
lations, ordinances, orders, and University policies, procedures, and processes.

In pursuing its mission of excellence as a comprehensive, graduate-re-
search university with a liberal arts base, the University strives to create and
maintain a harmonious, high performance work and educational environment.

It is my expectation that all members of our community are provided eq-
uitable opportunities to succeed and enrich the strength, skill, and character of
the University. It is also expected that all members of our community will help
create a work and educational environment that promotes fairness, respect,
and trust, free from discrimination, harassment, or retaliation. Behavior that
may be considered offensive, demeaning, or degrading to persons or groups
will not be tolerated.

The University will continue to reinforce its commitment of non-discrimi-
nation to all groups protected by local, state, and federal law. We will continue
to monitor our methods of recruitment, retention, and advancement of quali-
fied faculty, staff, and students and annually examine our affirmative action
plan, as prescribed by federal guidelines, to measure whether our campus is
reflective of the community we serve.

The University further recognizes that forms of discriminatory or harassing
behavior may create an intimidating or hostile environment that interferes with
the University’s mission. As a result, the University has established internal
complaint procedures available to all who believe their experience on any of
our campuses has been less than appropriate.

To facilitate University-wide compliance, I have appointed Renisha Gibbs,
Associate Vice President for Human Resources, Finance and Administration
Chief of Staff, to develop, administer, and coordinate University-wide initia-
tives and complaint investigations. This will be accomplished through col-
laboration with the Title IX Director; Dean of Students Department; the Office
of Faculty Development and Advancement; the Athletics Department; and all
University divisions, colleges, and departments.

Questions regarding the above may be directed to your supervisor or
Renisha Gibbs at (850) 644-8082 or rgibbs@fsu.edu. To view the University’s
Equal Opportunity, Non-Discrimination, and Non-Retaliation Policy in its en-
tirety, go to http://policies.vpfa.fsu.edu/policies-and-procedures/faculty-staff/
equal-opportunity-and-compliance-eoc#l3.

President’s Statement on Title IX

“No person in the United States, shall, on the basis of sex, be excluded
from participation in, be denied the benefits of, or be subjected to discrimina-
tion under any education program or activity receiving Federal financial assis-
tance.” Title IX of the Education Amendments of 1972, and its implementing
regulation at 34 C.F.R. Part 106 (Title IX).

Florida State University does not discriminate on the basis of sex/gender
in education programs and activities, and, as a recipient of Federal financial
assistance for education activities, is required by Title IX to ensure that all of
its education programs and activities do not discriminate in such a manner.
Sexual harassment, which includes acts of sexual violence, is a form of sex
discrimination prohibited by Title IX. Additionally, the Florida Educational
Equity Act prohibits discrimination in schools based on race, ethnicity, na-
tional origin, gender, disability, or marital status. Fla. Stat. § 1000.05 (2012).
Furthermore, this commitment is reaffirmed in FSU’s Sex Discrimination and
Sexual Misconduct Policy, which is applicable to all faculty, staff, students,
visitors, applicants, and contractors.

The University’s Title IX Director is responsible for overseeing the de-
velopment of sexual misconduct policies, ensuring compliance with Title IX
and relevant federal and state regulations, and investigating Title IX com-
plaints alleging student sexual misconduct. The Human Resources Deputy
Coordinator will oversee investigations of sexual misconduct by employees
and third parties. The Athletics Deputy Coordinator will accept Title IX in-
cident reports to forward to the Title IX Director, and will ensure athletics
equity compliance. The FSUS Deputy Coordinator will oversee investigations

of sexual misconduct by K-12 students. Questions regarding Title IX, as well
as concerns about and complaints of non-compliance (including complaints
of sexual harassment, sexual assault, sexual violence, or other sexual mis-
conduct), should be directed to the Title IX Director or a Title IX Deputy
Coordinator.

Title IX Director:

Mandy Hambleton

Title IX Director

408-H Westcott

222 Copeland St.

Tallahassee, FL 32306-1310

mhambleton@fsu.edu

(850) 644-6271

Title IX Deputy Coordinators:
Employees & 3rd Parties:

Amber Wagner

Deputy Coordinator

HR Administrator

Office of Equal Opportunity & Compliance
A6200 University Center,

Tallahassee, FL 32306-2410
amwagner@fsu.edu

(850) 645-1458

Athletics:

Vanessa Fuchs

Deputy Coordinator

Sr. Associate Athletics Director, Athletics Admin
D4200 University Center,

Tallahassee, FL 32306-2343

viuchs@fsu.edu

(850) 644-4933

Florida State University School (FSUS):
Megan Brink

Deputy Coordinator

3000 School House Road

Tallahassee, FL 32311

mbrink@fsu.edu

(850) 245-3894
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Complaints will be addressed following the University’s discrimination
complaint procedures, Equal Opportunity, Non-Discrimination, and Non-
Retaliation Policy and Procedures and the Student Conduct Code. Some acts
of sexual misconduct may also constitute violations of criminal law and require
mandatory reporting to the FSU Police Department, e.g., sexual battery, inde-
cent exposure, sexual abuse, etc. In such instances, refer to the University’s
Sex Discrimination and Sexual Misconduct Policy and contact the FSU Police
Department at (850) 644-1234. Questions about the application of Title IX may
also be directed to the Office for Civil Rights, US Department of Education.

Title IX Frequently Asked Questions: For an expanded explanation of
each answer, please follow the link.

What is Sexual Misconduct?

An umbrella term used to refer to a broad range of sexually inappropriate
behaviors prohibited by Florida State University Policy. Sexual Misconduct
includes all forms of non-consensual sexual activity and unwelcome sexual
conduct including: sexual violence (rape/sexual battery/sexual assault); rela-
tionship violence (domestic violence and dating violence); stalking; sex- and
gender-based discrimination (including gender identity, gender expression,
and sexual orientation); sexual harassment; and other forms of sexually ex-
ploitative behavior. For definitions of sexual misconduct, please see Appendix
D of the full Policy.

Is discrimination based on pregnancy or parental status a type of sex
discrimination?

Yes. Additionally, reasonable pregnancy and parental accommodations
may be available, upon request. For information contact the Office of Equal
Opportunity and Compliance.

Who is protected from sexual misconduct under Title IX?

All University students, employees, and visitors are protected. This protec-
tion is regardless of gender, sexual orientation, sexual identity, race, religion,
national origin, and any other protected group status. Students from elemen-
tary to graduate school are protected, regardless of full- or part-time or online
status.

‘What is Consent?

Consent is active and ongoing, it is not passive or static! (See Appendix D
of the Policy for the full definition) Consent includes:

* Asking the question of a capable person with adequate disclosure and
without coercion.

* A capable person is someone who is not incapacitated. An individual
can be incapacitated by drugs, alcohol, illness, or mental impairment/
disability. People who are asleep or unconscious are always
incapacitated.

» Consent can be withdrawn at any time.

* Prior consent does not mean future consent.

How do I get confidential support?

You can seek confidential support from the University’s Victim Advocate
Program, University Counseling Center, Employee Assistance Program,
University Health Center, or University affiliated pastoral counselors.

Confidential disclosure does not generate a Title IX report or criminal re-
port, unless the disclosing party specifically requests that a report be filed.
Confidential assistance is available any time regardless of when the incident
occurred. Additional resources can be found within the full Policy.

How do I file a report?

Individuals may report information on their own behalf or on behalf of
another. A report may be made, verbally or in writing (including online) by
bringing the matter to the attention of: Title IX Director; Deputy Title IX
Coordinators; FSUPD; or any additional Responsible Employees. There is no
time limit for an Affected Party to make a Title IX report, but it may be more
difficult to conduct a thorough investigation after an extended period of time.
See Section IX of the full Policy.

Can I file a report online?

Yes, via http://report.fsu.edu or http://fsu.ethicspoint.com.

Who MUST report sexual misconduct?

All Responsible Employees, including but not limited to faculty, adjuncts,
staff, graduate assistants, and student employees. As a responsible employee,
you must report any student or subordinate disclosure within two business
days. When in doubt, report to the Title IX Director; privacy will be maintained
within the scope of the law. Note: Employees and students are encouraged to
report peer-to-peer (colleague-to-colleague or student-to-student) disclosure,
but are not required to do so.

What do I do if a student discloses to me?

If you are a Responsible Employee, you must report to the Title IX Director,
Deputy Title IX Coordinators, or Title IX Investigators. If not a Responsible
Employee, you should encourage the student to seek support services. See
Appendix E of the full Policy.
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What if the student who discloses is a minor (or was a minor when the
abuse occurred)?

In addition to reporting to the Title IX Director or designee, any incidents of
abuse of a minor must also be reported to the Florida Department of Children
and Families (DCF) by every individual who is made aware of the abuse.
Under Florida’s Protection of Vulnerable Persons Act, all Florida residents
must personally report any type of child abuse. For more information, please
see Protection of Vulnerable Persons Act Tips.

What is the difference between a criminal and FSU/FSUS process?

Individuals have the right to pursue both the criminal and internal
University processes. They can be pursued independently or simultaneously.
We encourage individuals to pursue both processes. The criminal process is
conducted by local law enforcement and the state prosecutor’s office. The
criminal process can result in incarceration and the evidentiary standard is
beyond a reasonable doubt. The internal University investigation is overseen
by the University Title IX Director. If appropriate, the University will imple-
ment interim measures and University sanctioning; the evidentiary standard is
preponderance of the evidence.

What happens after a report is made to the Title IX Office?

The University will take appropriate measures to investigate, eliminate the
inappropriate conduct, address its effects, and prevent reoccurrence. Whenever
possible the Reporting Party’s request to the Title IX Director for confidential-
ity will be maintained. The request for confidentiality must be made to the
Title IX Director or designee. Additional information about what happens af-
ter disclosure can be found within Sections VIII-XI of the full Policy.

‘What are the rights of the Reporting Parties and Responding Parties?

The rights of both parties during the investigation and adjudication pro-
cess include a fair, impartial and prompt investigation and resolution of the
allegations. For more information see Reporting Party’s / Responding Party’s
Rights, see Appendix H and I of the full Policy.

What is retaliation?

Retaliation is any creation of a hostile environment or adverse action
threatened or taken against an individual because they:

» make a Report pursuant to this Policy;
 assist another person in making a Report;
* participate in the investigation of such a Report;

« orin good faith and in a reasonable manner oppose conduct that they
believe constitutes a violation of this Policy.

‘What do I do if I think someone is retaliating against me?

Report the retaliation immediately to the Title IX Director, a Deputy Title
IX Coordinator, a Title IX Investigator and/or the FSUPD.

‘What could happen if I or someone I know retaliates?

You, or they, could face a charge of retaliation in addition to any charges
of sexual misconduct.

What is complicity?

Complicity is any action or behavior done with the intent of aiding, facilitat-
ing, promoting or encouraging the commission of an act of Sex Discrimination
or Sexual Misconduct.

Where can I get more information?

*  Policy & Appendices

* Rights and Resources

*  kNOw More Campaign

o FSU’% Title IX Website

*  Olffice of Equal Opportunity & Compliance
» FSU Police Department

*  Victim Advocate Program

o University Counseling Center

*  University Health Services

It is my expectation that all members of our community are provided eq-
uitable opportunities to succeed and enrich the strength, skill, and character of
the University. It is also expected that all members of our community will help
create a work and educational environment that promotes fairness, respect,
and trust, free from discrimination, harassment, or retaliation. Behavior that
may be considered offensive, demeaning, or degrading to persons or groups
will not be tolerated.

Individuals with Disabilities

Florida State University adheres to Section 504 of the Rehabilitation Act of
1973 and the Americans with Disabilities Act of 1990 (ADA), as amended by
the Americans with Disabilities Amendments Act of 2008, in prohibiting dis-
crimination against any qualified individual with a disability. Any student with
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a disability may voluntarily self-report the nature of the disability and identify
needed accommodations to the Student Disability Resource Center, call (850)
644-9566. Florida State University’s 504 Coordinator is:

Jennifer Mitchell, Director, Student Disability Resource Center

874 Traditions Way (108 Student Services Building)

Phone: (850) 644-9566/TDD (850) 644-8504

E-mail: jmitchell2@fsu.edu

Web site: http.//dos.fsu.edu/sdrc/

To request reasonable accommodations for employment or visitors,
please contact the Florida State University Human Resources/Office of
Equal Opportunity and Compliance, located at University Center, Bldg. A,
Suite 6200, or call (850) 645-6519, or view the applicable policy and pro-
cedures at http://policies.vpfa.fsu.edu/policies-and-procedures/faculty-staff/
equal-opportunity-and-compliance-eoc#l 1.

HIV/AIDS Policy

Students, employees, and applicants for admission or employment at
Florida State University who have or who may become infected with HIV
will not be excluded from enrollment or employment or restricted in their
normal responsibilities and access to University services or facilities due to
their HIV/AIDS status, unless individual medically based judgments establish
that exclusion or restriction is necessary for the welfare of the individual or of
other members of the University community. That is, the University will not
discriminate against otherwise qualified HIV-infected applicants, students, or
employees.

University Health Services is responsible for monitoring developments
with regard to HIV/AIDS, acting upon and administering the policies of the
Florida Department of Education Division of Colleges and Universities and
the University concerning HIV/AIDS and coordinating the University’s ef-
forts in educating the University community on the nature and prevention of
the disease.

The University will be guided in its implementation of this policy by
current authoritative medical information, applicable federal and state law,
Florida Department of Education Division of Colleges and Universities’ HIV/
AIDS Policy, and the guidelines suggested by the Centers for Disease Control,
the Public Health Service, the American College Health Association, and the
Florida Department of Health.

Florida State University has designated HIV counselors who are available
to the University community. Counselors are located at University Health
Services (850) 644-4567; and University Health Services Center for Health
Advocacy and Wellness (850) 644-8871. Confidential HIV testing is available
for students and staff at University Health Services. Any interested individuals
should call (850) 644-8871 to schedule an appointment.

Conflicts of Interest

The following policy concerning conflicts of interest applies to graduate
students who are being supervised or evaluated by faculty as well as graduate
students who are serving as teaching assistants and thus supervising or evalu-
ating undergraduates.

Sexual relationships between faculty members/graduate assistants and stu-
dents where a direct supervisory or evaluative relationship exists are fraught
with the potential for exploitation. The respect and trust accorded a faculty
member by a student, as well as the power exercised by the faculty member in
a direct supervisory or evaluative role, make voluntary consent by the student
suspect. In their relationships with students, faculty members are expected to
be aware of their professional responsibilities and to avoid conflict of interest,
favoritism, or bias.

1. When any direct supervisory or evaluative role exists, a consensual
sexual relationship between a student and a faculty member/graduate
assistant is a conflict of interest.

2. Any situation of direct supervision or evaluation will be ended
immediately when a consensual sexual relationship between a student
and a faculty member/graduate assistant exists.

3. Any such relationship must be disclosed to the faculty member/graduate
assistant’s supervisor immediately.

4.  Direct supervision includes any type of evaluative role. Examples of
direct supervision of the student include teaching the student’s class,
serving as a thesis or dissertation director, instructor of record, member
of the student’s thesis or dissertation committee, member of the
student’s comprehensive or doctoral exam committee, member of other
committees where the focus is evaluation or supervision of the student’s
academic competence or the student’s assistantship.
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Florida State University Statement for Students on
the Unlawful Possession, Use, or Distribution of
lllicit Drugs and Alcohol

Florida State University Alcohol Policy

Introduction

Florida State University affirms the guiding ethical principle of respon-
sible freedom. Students, staff, and faculty are expected to show respect for
order, ethical conduct, and the rights of others, and to model in daily living
a high sense of personal honor and integrity. Florida State University neither
encourages nor condemns the legal consumption of alcoholic beverages. The
University recognizes, however, that the majority of undergraduate students
are below the legal drinking age and that there are serious health risks and
behavior problems associated with the use of alcohol in the collegiate environ-
ment. Consequently, alcohol will be permitted at Florida State University or
programs sponsored by Florida State University or its direct support organiza-
tions only in those settings which:

1. Comply with federal or state laws, local ordinances, University
regulations, foreign country laws (in the case of study abroad programs
conducted by Florida State University International Programs, Inc.),
Student Conduct Code, and this policy;

2. Present minimal health and safety risks; and

3. Inno way inhibit the full participation of those who choose not to drink
alcohol.

Events and activities that encourage excessive drinking and/or lead to the
endangerment of individuals will not be permitted. Any person or group in
violation of federal or state laws, local ordinances, or of this policy will be
reported to the proper federal, state, local or university authorities for appro-
priate action.

I.  Policy Pertaining to All Members, Groups, Events, and Organizations in
the University Community and Non-University Members, Groups, Events,
and Organizations.

(a) No individual under the legal drinking age (minimum of 21 years
of age permitted by the State of Florida or the minimum age
prescribed by the laws of foreign countries, but in no case below the
age of 18 years of age) may serve, sell, consume or possess alcohol
on University properties, except to the extent allowed by law within
licensed premises or designated areas of the University.

(b) Alcohol must be served by a licensed and insured third party vendor.
No individual may serve or otherwise provide alcohol to persons
under the legal drinking age.

(c¢) The Consumption of Alcohol: The consumption of alcohol on
University properties will be restricted to the following areas:

1. Florida State University Law School Rotunda;

2. Licensed areas of the university (e.g., Center for Professional
Development, Club Downunder, Crenshaw Lanes, Renegade
Grill);

Academic food service facilities;

4. University Center areas include:

i. Skyboxes

ii. Miller Hall (C3300, UC)

iii. President’s Box (Level 7, UC)

iv. Booster/Alumni Board Rooms (C5300, C5301 UC)

v. University Club (Building B, Floor 3, UC)

vi. Meeting Rooms (Building B, Floors 5 & 6, UC)

5. Lounges in Beth Moor at Longmire Building;

WFSU-TV and Radio Broadcast Center;

7. Premises in and around President’s house, Pearl Tyner Alumni
Center, and surrounding grounds;

8. University property not located on the main campus, which
has been leased by the University to private entities or persons,
referred to in this rule as “private premises,” such as Heritage
Grove;

9. Private University living quarters where those present are of legal
drinking age (see the Guide to Residence Living, Community
Expectations, for further restrictions that may apply in residence
halls; or in the case of living quarters provided for study abroad
programs, see policies promulgated by Florida State University
International Programs Association, Inc.);

hed
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10. Premises in Doak Campbell Stadium area used or licensed for
use on football game days;

. At the following sites, when provided in conjunction with an
artistic or municipal event:

i. The Fine Arts Gallery;
ii. The reception/hospitality room in the Opperman Music Hall;
iii. The Fine Arts Building; and the
iv. FSU Lab Theater.
12. Werkmeister Reading Room (201 Dodd Hall);

13.In common areas for special events approved by the University
President or his/her designee. For faculty, the designee is the Vice
President for Faculty Development and Advancement, for student
groups, the designee is the Vice President for Student Affairs,
and for all other groups the designee is the Vice President for
University Relations.

(d) The Sale of Alcohol: The sale of alcohol on campus must be
approved by the President or designee. Although the President
or designee may approve the sale of alcohol on campus, only the
Division of Alcoholic Beverages and Tobacco can issue the permit
required to sell alcohol in the state of Florida.

(e) Promotional Guidelines: The promotion of activities or events
shall not advertise alcohol or sponsorship by alcohol marketers
without prior written approval of the Vice President for University
Relations. Events that seek advertising approval must meet the
following requirements:

1. Alcohol shall not be used as an inducement to participate in a
University event and may not be offered as a prize or gift in any
form of contest, drawing or competition. Social events which
encourage drinking, drinking contests, or drunkenness, and the
advertisement of such events, are prohibited.

2. Alcohol advertising on campus or in campus media, including
that which promotes events as well as product advertising,
shall not portray drinking as a solution to personal or academic
problems of students or as an enhancement to social, sexual, or
academic status.

3. Advertising for any University event where alcoholic beverages
are served shall mention the availability of non-alcoholic
beverages as prominently as alcoholic beverages.

4. Promotional materials, including advertising for any University
event, shall not make reference to the amount of alcoholic
beverages available. This includes references to kegs or open
bars.

5. Must adhere to University posting policy guidelines.

(f) Florida State University Police shall be notified of all on campus
events that are not regularly scheduled that plan to serve alcohol.

(g) Laws and Regulations: All members of the campus community
(students, faculty, staff, alumni, and guests) must adhere to all
applicable federal or state laws, local ordinances, and University
regulations related to the sale and use of alcohol. They include, but
are not limited to the following:

1. Itis unlawful for any person to aid or abet an underage person,
as defined by Section 1 (a), in the purchase or attempt to obtain
alcoholic beverages.

2. It is unlawful for any underage person to falsify a driver’s license
or other identification document in order to obtain or attempt to
obtain alcoholic beverages.

3. Itis unlawful for any person to permit use of his/her driver’s
license or any other identification document by an underage
person to purchase or attempt to purchase alcoholic beverages.

4. No person may bring any type of alcoholic beverage into a
licensed facility or area, nor may any person take alcoholic
beverages out of the licensed facility or area, except that a bottle
of wine purchased, but not fully consumed, at the University
Center Club or similar restaurant establishment on campus may
be removed by the person after it has been recorked as allowed
by law.

5. Transportation of all alcoholic beverages on campus shall be in
unopened and unobservable containers.

6. Damage to or destruction of property, or injury to person(s),
which is caused by or can be shown to be related to the
consumption of alcohol will be subject to disciplinary action, as
will any other violation of this rule.

1
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1. Guidelines for University Sponsored Events.

Definition: Large public and formal events where the University acts in
symbolic ways to honor, celebrate, and reward achievements central to its mis-
sion (e.g., graduation, convocation, dedications, awards, ceremonies). These
events convey important values about what is central to the University. Florida
State University is concerned with the image conveyed when alcohol service
is included as part of these events.

All University Sponsored Events are subject to the guidelines outlined in
Section I of the alcohol policy. In addition, the following restrictions apply;

(a) Alcohol will not be served at any reception or other function, as
defined above, sponsored by the University or taking place on the
University campus where attendance is essentially open to the
public and is not controlled by such means as individual invitation,
registration, reservation and/or a fee payment process.

(b) At those functions where attendance will be predominately
alumni and friends of the University, and controlled by individual
invitation, registration, reservation, or a fee payment process,
alcoholic beverages may be served with the following restrictions:

1. All persons will be required to show identification, including
birth date, to ensure that they are a minimum of 21 years of age
in the state of Florida;

2. The right to refuse to serve anyone who seems to be in danger of
over consumption will be reserved and used; and

3. An ample supply and variety of food and non-alcoholic
beverages will be available.

(c) At University sponsored functions where attendance will be
predominately students, no alcoholic beverages will be served,
regardless of the degree of control exercised over attendance.

ITI. Guidelines for University Related Events.

Definition: Any organization or group, consisting primarily of Florida
State University students, employees, faculty or alumni, and/or which utilizes
the Florida State University name or its premises, in which alcohol is served,
must adhere to the following guidelines. These guidelines apply to all student
organizations, whether or not they have received formal recognition or not.

All University Related Events, on or off campus, are subject to the guide-
lines outlined in Section I of the alcohol policy. In addition, the following
apply;

(a) Sponsors are required to provide one or more alternative non-
alcoholic beverage available in sufficient quantity throughout the
event.

(b) Non-alcoholic beverages must be available at the same place as the
alcoholic beverages and featured as prominently as the alcoholic
beverages.

(c) If the alcoholic beverage is being sold, the alternative beverage
should be available at a price equal to or less than the price of the
alcohol being provided.

(d) Wherever alcohol is present, food must also be in sufficient quantity
throughout the event.

(e) The cost of admission to an event may not include or cover the cost
of alcoholic beverages.

(f) No state appropriated, federal funds or A & S fees may be used to
purchase or sell alcohol.

(g) The burden of proof for showing legal age is placed upon the
person desiring alcohol service. No service will be provided unless
clear evidence of legal age is presented. Those of legal age and
consuming alcohol will be identified by wrist bands, hand stamps,
etc.

(h) It is the responsibility of the serving establishment, at the time that
an alcoholic beverage is requested, to check the picture ID. If, for
any reason, proof of legal drinking age cannot be provided upon
request, it is the responsibility of the server to deny the request.

(i) At social functions where alcoholic beverages are served, direct
access should be limited to a person(s) designated as the server(s)
by a licensed insured vendor. Servers must not consume alcohol
during the event.

(j) The server shall refuse to serve anyone who seems to be in danger of
over consumption will be reserved and used.

Any organization found not to be in compliance with the University alco-
hol policy at their event may be subject to University disciplinary action and
may forfeit its right to any fee suppor